Statement of Consideration (SOC)

Family Preparation and Adoption SOP 

The following comments were received when drafts relating to Family Preparation and Adoption were sent for field review.  Thanks to those who reviewed and commented.  Comments about typographical and grammatical errors are excluded; these errors have been corrected as appropriate.  

1. Comment:  SOP 3A.1#7 - In paragraph one, employees are not allowed to apply to become foster/respite parents UNLESS they already are fostering a child before being hired by P&P.  If they are already foster parents, why would they apply to become foster parents? Paragraph 2 (b) makes it sound like employees can become foster parents but ONLY with the Commissioner’s approval – with no comment about whether or not they already are foster parents before being hired.

Response:  Procedure #7(a) was clarified as follows: “…The employee was a Resource Home parent or respite provider for the child when they began their DCBS employment”.  If an Resource Home parent begins employment with DCBS, the Commissioner must grant approval in order for the employee to continue as a Resource Home.  Additional procedural information is available in SOP 3A.1.1 Employees or Former Employees as Respite or Resource Home Applicants.
2. Comment:  SOP 3A.1# 18 - Can the language in this line for adult children be changed to add the same choices as given for the personal references in #17?  Leave the part about additional interviews may be conducted of family members.
Response:  This suggestion was incorporated in Procedure #18 as follows:  “The R&C worker interviews the adult children of the Resource Home applicant who do not live in the home in person or by telephone; or the adult children may provide signed and dated letters of reference regarding the applicant’s parenting history.”  
 
3. Comment:  SOP 3A.1#24 -
· By changing the language to “prior to” what is trying to be accomplished?  If worker’s completed the annual assessment and submit the update to TRIS will that affect the TRIS system and the notification about when the annual assessment is due?
· There is a question about the wording being used in the statement. Why are the words “prior to” being used and what exactly constitutes “prior to”?
Response:  Procedure #24 has been revised as follows:  “The R&C worker visits the Resource Home quarterly”.  The remainder of the language from this procedure is now contained in #25 as follows: “The R&C worker verifies and documents an approved Resource Home's compliance with Ongoing Requirements, SOP 3A.6 (including Ongoing Training, SOP 3A6.1) before the anniversary date of the original approval as a Resource Home.” 

4. Comment:  S.O.P. 3A 1.1- 

· Why does the region for training for a former employee have to be outside the one they worked in?

· Why does a former employee need the Commissioners approval to become a foster parent?

· Can the former employee foster and adopt children in the region they live/worked in or do the kids have to come from outside their region?

· Will clarification be added to this SOP regarding case management responsibility of a former employee?  Can a former employee’s foster home case be managed by the R&C team in the region this employee previously was employed?
Response:  To avoid any appearance of impropriety and to provide an objective assessment of a Resource Home applicant, SOP 3A.1.1 has been included to provide procedural instructions for former DCBS employees.  The R&C team that provided the family preparation training would be well suited to serve as case manager for the Resource Home applicant(s).  Placements with former employees should follow the guidelines in Procedure #7(b), which does not disallow a placement occurring from within the region in which the former employee lives/worked.  No changes were made as a result of these comments.
5. Comment:  SOP 3A.3 #2(b) - Not clear on what this is referring to.  What type of services.  This needs to be clearer.
Response:  SOP 3A.3#2(b) has been clarified as follows “…Provide licensed or certified health care or social services in their home.” as the intent would prevent a Resource Home provider to simultaneously provide care in their home such as assisted living or adult daycare services.   
6. Comment:  SOP 3A.3 #12 - Concerns also about broken windows, stairs in bad shape, etc.  List feels limited.  What about swimming pools, creeks, pond, etc. safety.  What about fire extinguishers and evacuation plans for fires, tornadoes, etc?

Response:  The R&C worker is to make an assessment of all conditions that would present a safety and health hazard for a child.  Providing a comprehensive and exhaustive list of all safety concerns for the household or surrounding environment would prove to be difficult.  No changes were made as a result of this comment.
7. Comment:  SOP3A.3.#13 – 
· Will we still be able to require that foster parents keep their ammunition and guns locked?    I realize there was discussion around not be able to require them to lock them separately----but will we still be able to require them to lock them even if they are in the same location?     If not, then I believe this creates a definite risk for our foster children.     It would be difficult to keep something like that “inaccessible” without locking it.    If we can’t require them to lock their guns/ammunition then can we require them to sign a statement that outlines how they plan to keep all the items mentioned in #13 inaccessible to children?

· I do not agree with the change regarding the ammunition and firearm storage but understand it is not an arguable point.  However, can there be a stipulation that these items be locked the similar to the way medications are required to be locked?  If the Cabinet can’t require they be locked, can the resource home be required to submit a signed “Inaccessibility Plan” for any of the items listed in section 13?  My thinking is if there is a specific signed plan it could be reviewed as part of the Annual Assessment, would emphasize the seriousness of keeping these items out of a child’s reach, and would keep our children safer.

· Can we leave the strikeout in as a procedure or process for the safety of our children in care?

· Are we no longer going to require that firearms be kept locked?
Response:  The change is a result of amendments to 922 KAR 1:350.  The previous SOP language has now been incorporated into the DPP-111 in which the foster parents agree:  “To cooperate with storing and locking ammunition separately from firearms in locations that are inaccessible to a child.”  No changes were made as a result of these comments.
8. Comment:  SOP 3A.3#14 - Can information regarding the appropriate vaccination for livestock be spelled out or the link to the information is made easier to locate the information about what is required for what type of livestock?
Response:  Although the R&C worker makes an assessment of any safety and health hazard, which may include livestock, information previously relating to vaccinations for farm animals has been removed from Procedure #14 as this is not a requirement for Resource Home approval.   

9. Comment:  SOP 3A.3#15(b) - Aren’t most pediatrician’s suggesting not to give children’s aspirin due to Reye’s syndrome?
Response:  After review by the Medical Support Section, it is agreed that aspirin should be removed from the SOP list of items to be routinely contained in a First Aid Kit.  SOP has been amended to delete this requirement.  Thanks for your attention to this detail.
10. Comment:  SOP 3A.3 #16 - What if they only have a cell phone?

Response:  As specified in 922 KAR 1:350: “A working telephone shall be available in the home” which could include a land line or a cell phone.  No changes were made as a result of this comment.
11. Comment:  SOP 3A.5 #3 - Shouldn’t the SRA be the only one to give approval to a resource home applicant who was a former employee or current employee if it for adoption only?
Response:  For clarification, a procedure has been added as follows:  “Only the Commissioner gives approval of a Resource Home if the applicant is a DCBS employee or former employee as specified in SOP 3A.1.1.”
12. Comment:  SOP 3A.5 #5 - it states “Upon receipt of the Foster and Adoptive Verification, the R&C worker completes and returns within 5 days”.  Completes what?

Response:  This procedure has been clarified and revised as follows:  “Upon receipt from TRIS of the Foster and Adoptive Verification, the R&C worker completes and submits the TRIS verification.”
 
13. Comment:  SOP 3A.5 #8 - Does not clarify if a home study narrative still needs to be completed to document reasons for denial.
Response:  If approval of a Resource Home applicant is not being recommended, a narrative is not required by either SOP or 922 KAR 1:350.  No changes were made as a result of this comment.
 
14. Comment:  SOP 3A.5 #9 - If the applicant has extensive mental health history is this a valid reason to deny?  If so can that be clarified through the SOP?  Or a single applicant whose work schedule is not conducive to parenting a child – is this a valid reason for denial?  
Also is there a reason that FINSA reports are not considered when CA/N checks are submitted regarding applicants?  Based on length of services and various circumstances FINSA reports could indicate that the parenting skills to parent special needs children do not exist and it seems having that information would help us make a better decision on ruling out an applicant as a resource parent.  Often times these families without intervention can escalate into a physical abuse or neglect report and it seems risky to place children in CHFS custody in homes that may not have appropriately increased their parenting skills.  Without the information being available to the R&C worker then a Professional Development Plan to address this concern could not be developed.
Response:  As stated in Procedure #10, the Cabinet may request withdrawal of a Resource Home applicant if there are doubts about the willingness and ability of the family to meet the needs of children in the Department’s care or of the willingness and ability of the family to work in partnership with the Cabinet or other community resources.  When mental health history is of concern, gathering all relevant mental health information may assist in the decision of whether to request withdrawal.
With regard to the comment regarding FINSA reports not being considered, the FINSA report would not be part of the CA/N results as CA/N checks only report substantiations.  No changes were made as a result of these comments.
15. Comment:  S.O.P. 3A 6.1 #6 - Does a FP currently have to have a child placed with them in order to receive reimbursement for money spent on training or can anyone who is a FP receive the reimbursement whether they currently have a child in their home or not.  If they have to have a child placed with them to be eligible for the reimbursement then why?

Response:  As a foster parent does not currently have to have a child placed in their home to receive reimbursement, Procedure #6 has been clarified accordingly:  “The FSOS approves reimbursement, to the extent the funds are available, of a Resource Home parent who is participating in ongoing Cabinet-sponsored or Cabinet approved training…”
16. Comment:  SOP 3A.6.1 - What about ongoing training requirements for respite providers?  Is there a time limit on how much respite a PCP or DCBS home may use?  Concerns about if extended respite becomes a move.

Response:  SOP 3A.10 addresses respite care in more detail including timeframes with consideration given to extended respite requests when there is a family need or other emergency (illness, death in the family, etc.) for up to fourteen (14) days, with written approval being required by the SRA.   
17. Comment:  3A.6.1 #6 - Defining Babysitting and how a babysitter is approved if there is an approval process or if a family is required to use a certified, licensed or 4C’s provider for these services may be helpful as well.
Response:  Currently there are no set requirements for a babysitter in this SOP or related regulation.  However, as a guide, babysitting is typically considered for short periods of care, while respite may extend to overnight care.  No changes were made as a result of this comment.
18. Comment:  SOP 3A.6.2 #8 b – 
· How does the FSOS “deny” approval of the DPP-1289?  The current DPP-1289 does not have a place for the FSOS to indicate approval or denial, just a signature line.  Are they to write the word “denied” somewhere on the form?  CO staff has in the past advised field staff to sign the approval but send an “on hold” letter.  When a family is out of compliance on the DPP-1289, are they “approved and on hold” or are they “denied and on hold”?  If the DPP-1289 is denied and the family completes their corrective action plan to become compliant, is a new DPP-1289 completed or could completion of the corrective action plan be indicated on the DPP-1289 that was denied?  If a family is out of compliance on training, SOP 3A.14 section 2 says the home is “closed” except when there is significant emotional attachment by a child and the SRA signs an exception.  Then it says “Additional children may not be placed in the home until the training requirements are met”.  Are they to be “closed” or placed “on hold” until the requirements are met?  Do they get an opportunity to do a corrective action plan?   Could it read “the Resource home whose parent fails to meet the annual training requirement and fails to comply timely with a corrective action plan is closed”?  These two SOP sections seem contradictory to me.
· Annual On-hold letter - Why have the Annual Background checks, criminal, and CA/N checks been marked out? Will these not be required annually any more? 
· The letter for foster parents who are being placed on hold.  If we are going to be required to complete Annual Strengths/Needs for adoptive parents could we not have a standard letter drafted for that as well? Is there a policy (or is there one going to be created) for how long we should give foster/adoptive parents to complete the requirements past their actual due date? It seems like we would need a policy for this to give us the support we need when families continually miss the agreed upon deadline.
· I’m glad that we’re trying to bring a little clarity to putting a foster home “on-hold” when their Annual requirements aren’t met-but, I’m confused by how we “deny” a foster home during their Annual Assessment because the requirements aren’t met but we simultaneously put their approval “on-hold” by sending the On-Hold letter.    If we are “denying approval” as it stated in this section then wouldn’t we have to close the foster home?     It just seems to say that we are denying the Annual while at the same time placing their Annual approval “on-hold”----it sounds like they are contradicting each other.   Would it be possible to word it in a way that we are “approving” their annual “pending” their success in bringing the needed requirements into compliance per their corrective action plan?  

Response:  Language has been added to SOP 3A.14#2, Closure and Reopening of a Resource Home to provide clarification regarding  a discrepancy between this SOP and SOP 3A.6.2 8(6), Annual Reevaluation.  SOP 3A.6.28(b) states the FSOS denies approval of the DPP-1289- Annual Strength and Needs Assessment , the R&C worker prepares an Annual On Hold Letter to the Resource Home parent for the SRA’s signature.  The R&C worker develops a corrective action plan with the FSOS and the Resource Home to assist the parent in meeting Resource Home requirements, if not already listed on the DPP-1289.  SOP 3A.14#2 prior to the revision stated the Resource Home whose parent fails to meet the annual training requirement will be closed.  SOP 3A.14#2 has been changed to state “Unless an exception is approved by the SRA or designee as specified in SOP 3A.6.1, a Resource Home whose parent(s) did not meet the annual training requirement will be closed.  A corrective action plan may be developed by the R&C worker and FSOS to identify timeframes in which the training would need to be completed in order to prevent closure. However, additional children may not be placed in the home until the training requirement has been met.  

.”
19. Comment:  SOP 3A.6.2 - Can clarification as to if all resource homes (foster or adopt only) have to have the AS/N -1289 completed? The form says Resource Families however the title under forms lists it as Foster.  In addition in the body the Type of Approval does not include adoptive.
Response:  Resource Homes (including foster and adoptive homes) are to have a DPP-1289 completed as outlined in SOP 3A.6.2.  The DPP SOP website has been revised to list the correct title of the DPP-1289.  No changes were made to the SOP as a result of this comment.
 
20. Comment:  SOP 3A.6.2 #1 – 
· If the Annual re-evaluation is completed before the anniversary month how will this affect TRIS and health information?  Resource parents whose insurance covers the cost usually can’t get a physical but once a year. 

· Why is the wording being changed to before? 
Response:  This requirement, based upon 922 KAR 1:350, ensures that a Resource Family retains current approval.  As specified in SOP 3A.1, the health information would be current as long as it is current within one year,.  No change was made as a result of this comment.
21. Comment:  SOP 3A.6.2 #6 - Says that the R&C worker completes the resource recommendation in TWIST.  How does this affect the reports?  If the M-049 report reflects as not current if the FSOS and then the Regional Manager has not approved then shouldn’t this SOP clarify this for the worker?  Also is the expectation that the Resource recommendation be marked as inactive if a family is placed on hold during the annual re-evaluation?  Then when they have satisfactorily completed the requirements another resource recommendation entered to make the family active again?
Response:  To assure that contradictory information is not provided in SOP, Procedure #6 has been deleted.  R&C staff may refer to TWIST instructions or contact the TWIST Helpdesk for further assistance.
22. Comment:  SOP 3A.6.2 #8(b) - If the FSOS is to deny it then is TWIST set up to allow for a denial without penalizing the worker?  Or is the worker to write the AS/N placing the family on hold due to not meeting the requirements for continued approval?
Response:  The DPP-1289 Annual Strengths/Needs should be completed in a timely manner and the family placed on hold or closed as specified in 3A.6.2 and SOP 3A.14.  Any corrective action plan for the family should be incorporated into the DPP-1289.  R&C staff may refer to TWIST instructions or contact the TWIST Helpdesk with process questions.
23. Comment:  SOP 3A.6.3 #1 - Should this within 30 days be changed when it is concerning a report of abuse or neglect to say or within 30 days of notification of the findings of a report of abuse or neglect?
Response:  To clarify existing SOP and to mirror 922 KAR 1:350, SOP 3A.6.3 #1 has been revised as follows:  “A report of abuse, neglect, or dependency that results in a finding that is substantiated or reveals concerns relating to the health, safety, and well-being of the child.”  
24. Comment:  SOP 3A.6.3 #2(g) - rather use “discipline” instead of “punishment”.
Response:  Discipline has been added to clarify existing language while retaining regulatory language (922 KAR 1:350 Section 17) as follows:  “Use of a prohibited form of discipline or punishment, which includes…”.  
25. Comment:  SOP 3A.8.2 # 2 - is unclear and I’m not sure I understand what is meant since this refers to children 12 and above and then under (a) the age changes to 8 and over?
Response:  An Emergency Shelter Resource Home may be utilized for a child ages twelve (12) and over.  An exception by the SRA or designee is required for any placement into an emergency shelter home for a child ages eight (8) through twelve (12).  To clarify this procedure, SOP has been revised as follows:  “An exception to the minimum age of twelve (12) for a child age eight (8) to age eleven (11)…”

26. Comment:  SOP 3A.8.2 #4a - Is there or should there be a specific training module or training topic required for the 10 additional hours to be approved as an Emergency Shelter Home since it is a specialized approval?
Response:  Based upon the low number of existing homes, a training curriculum is not presently being considered for Resource Homes approved for the emergency shelter rate.  The R&C worker may assist the family in selecting training that may particularly benefit the needs of an Emergency Shelter Resource Home.  
27. Comment:  SOP3A.8.3 #13 - Shouldn’t the rate be determined by the Medically Support Section?  Children requiring Specialized Medically Fragile home is not something that the R&C worker necessarily is able to determine.  Seems like the rate would be based on the needs of the child and not the approval type of the home.
Response:  As specified in SOP 3B.3, these rates are based upon the needs of the child and the training of the Resource Home parent.  The Medical Support Section provides the determination of the child’s medically fragile eligibility, while the R&C worker considers the training and qualifications of the Resource Home parent.  A link to SOP 3B.3 has been added for accessibility to Resource Home Reimbursements in the following Standards of Practice:  SOP 3A.8.3, 3A.8.4 and 3A.8.5.
28. Comment:  SOP3A.8.5 #10 (b) - Shouldn’t the Care Plus home have to request to be approved as Advanced Care Plus?  Also in this section shouldn’t their be clarification about if the Care Plus home is not meeting requirements that a written notice is sent documenting what has not been done and that the approval type will be changed back to basic within 30 days of the written notice?
Response:  An approved Care Plus Resource Home may be reimbursed at the Advanced Care Plus rate: provided they have a child placed in their home who has been designated as a Care Plus child, the Resource Home parents have completed & maintain ongoing training requirements, have one year's experience as a Care Plus Resource Home Parent and a positive annual re-evaluation.  According to these guidelines, a request by the Care Plus Resource Home for this rate is not a prerequisite for the Advance Care Plus rate.
For this comment’s second question, SOP 3A.6.1 Ongoing Training, Procedure #5, addresses when to revert the specialized rate to a regular basic rate.  To further clarify the process for notification to the Resource Home of a change to any rate, assistance has been requested for further guidelines as indicated later in Comment & Response #31.
29. Comment:  SOP 3A.10 #6(a) -   Should this include LPN?
Response:  LPN should be included as an applicable respite provider for a medically fragile child as specified in 922 KAR 1:350,.  The SOP has been revised as follows:  “Is a health care professional or a licensed practical nurse (LPN)…”.  
30. Comment:  SOP 3A.14 #2 - This is unclear.  If a resource home has not completed training by their Annual re-evaluation date they are closed?  Or if after not completing training by the date agreed to on a corrective action plan or as part of the AS/N 1289 the home is closed?
Response:  Please refer to the #17 Comments & Response for clarification.  No change was made as a result of this comment.
31. Comment:  Sop 3A.14 #7&#8 - A form letter or tips for the letter would be helpful. 
Response:  R&C staff are encouraged to provide sample letters to either Martha Vozos or Denise Weider of the Out of Home Care Branch for possible incorporation into this SOP at a future date.  
32. Comment:  SOP 3A.14 #8 - Does the DPP-154A also get sent to Resource homes?
Response:  When closing a DCBS resource home we do not provide a DPP-154A because a closure letter is provided in lieu of the 154A.  No changes were made as a result of this comment.
33. Comment:  SOP 3A.14 Will this SOP clarify if an Adopt only home is closed after the finalization of an adoption unless they request to remain open?  Or if a home is placed on hold after an adoption finalization to allow the family time to celebrate the new addition to the family?  Can this SOP clarify that current employees who are adopt only homes are closed after the finalization of the adoption of the child(ren) that written approval was given by Commissioner?
Response:  The adoptive home of a DPP employee, former employee or an adopt-only home is closed after the finalization of an adoption unless they request to remain open for future adoptive placements.  Any future adoptive placements must be made in compliance with SOP 2.2.2.A and SOP 3A.6.  If the home is closed, they may reapply by following the procedures outlined in SOP 2.2.2.A.  No change is made as a result of this comment.
33. Comment:  SOP3A.14 #2 - this SOP appears to state that we would have to close a Resource Home if the training requirements weren’t met UNLESS there are foster children in the home with a significant attachment and the SRA/Designee granted an exception.     However, SOP3A.6.2.8(b) appears to give the option of doing a corrective action plan to get the requirements into compliance regardless of whether they currently have a placement or not.      Could SOP3A.14.2 state that “the Resource Home whose parent fails to meet the annual training requirement is closed if they fail to comply with their corrective action plan”?  
Response:  Please refer to the #17 Comments and Response for clarification.
34. Comment:  SOP 3A.14 #13(a) - Can we clarify, once and for all regarding homes that want to reapply, has previously completed pre-service family prep in last five years…….(We’ve been told if homes closed in the last five years, they don’t have to attend training again, and we’ve been told if they closed in the last two years they don’t have to attend training again…..) Are we going to specifically adhere to what this policy says?   Which means if they are reapplying and it’s been more than five years since the initial training, they would have to attend?  (training has changed a lot in the last five years….).
Response:  Please refer to SOP 3A.14 Procedure #13 which requires reapplying former Resource Home parents to re-enroll and complete the Family Preparation training unless they have completed the training in the past five (5) years.  No change was made as a result of this comment.
35. Comment:  SOP 3A.17 #2 - Is the “Placing FSOS” another term for R&C FSOS?  If not, who is the Placing FSOS?  Are they in the region where the placement is located or the region with case responsibility?   Does the Placing FSOS submit the DPP-112A Placement Exception Request to the SRA of the region carrying the case or to the SRA where the placement is located?
Response:  The “Placing FSOS” refers to the team presently carrying case responsibility for the child.  When a placement exception request is made to place a child in another service region, the DPP-112A Placement Exception Request requires a signature from both the SRA in the placing and receiving regions.  No changes were made to SOP as a result of this comment.
36. Comment:  SOP3A.17 #2(c) - this would seem to create the potential for delays in placements if both SRAs have to give approval-what happens if one SRA approves but the other doesn’t-who resolves the disagreement? 
Response:  When necessary, the SRA or designee may contact the Director of Service Regions to assist with any delays or unresolved conflicts.  No changes were made to SOP as a result of this comment.
37. Comment:  Would it be helpful to put something in SOP to remind R&C they are mandatory reporters if they discover abuse/neglect conditions in resource or PCP homes?
Response:  KRS 620.030 states that it is the duty of everyone who has reasonable cause to believe that a child is dependent, abused or neglected to report this information.  Additionally, the Employee Standards and Code of Ethics as provided in SOP 1A.1 provide additional guidance for ethical practice.  No changes were made to SOP as a result of this comment.
38. Comment:  SOP 3A.17 #2 (a) -  Did you mean to leave out or designee?
( c ) shouldn’t this line read “…the region carrying the case.  The SRA (may currently) shall…”?
Response:  As the 112A Placement Exception Request allows approval by the SRA or designee, SOP has been revised as follows:  “Prior to the proposed placement, the Placing FSOS completes and submits the DPP-112A, Placement Exception Request to the SRA or designee for approval.”  
39. Comment:  SOP 7E.4.10 #6 – Should a notation be made that DCBS placements are explored prior to referring for a PCP home?
Response:  As specified in SOP 7E.1.9:  “If not being placed with a relative, children with an Assigned Level of Care of one (1) or two (2) are placed in a DCBS Resource Home. The only exceptions are:

(a)When a sibling is assigned a level of three (3) or higher, and a placement of siblings together is sought; 

(b)When maintaining the child(ren) in closest proximity to the family’s home; or

(c)When a special situation exists and the SRA or designee approves placement.”
SOP 7E.1 provides guidance for Out-of-Home Care placement decisions which should be first and foremost sought in the most family-like, least restrictive setting; with the child’s siblings; that is in closest proximity to the family’s home; and which promotes continued contact with the child's family, friends, community, and other primary connections. No changes were made as a result of this comment.

40. Comment:  The DPP-1289 Resource Home Discipline Policy - 
· Could we add in “Goal is to replace negative behaviors with positive behaviors”?  (Trying to move away from punishment)  Also, replace the word “punish” used throughout with the work “discipline”.  
· Consider language change in the last bullet “placing non-food or painful substances in a child’s mouth” to “placing noxious, irritating or potentially damaging substances in the mouths or lips, whether food, or non-food, may not be used as a form of discipline.” 
· In the list of things resource parents shall not do… From my experience “corporal punishment” should be spelled out in writing for resource parents. I have had numerous potential foster parents ask what that means “exactly” and in other cases where foster parents did use corporal punishment they claimed that they thought “just a swat on the butt would be okay but that’s not abuse”. So something to the effect that children can not be hit, swatted, slapped, punched, pinched, etc. would be very helpful behind corporal punishment. Another area I feel may need more clarification is the last part of this list where it says placing non-food items or painful substances in a child’s mouth…I would like there to be a statement following with a “such as hot sauce” b/c some people could claim that hot sauce is not painful, when in fact it can be for a child.  One other area I would like to see added to this list is the issue of allowance money for foster children. Could we put that the monthly requirement for allowance can not be taken away as a form of discipline unless included in the case plan for the child. I would also like to see something that addresses the issue of restitution for damaging property in this form. I believe the policy is this too should be in a case plan before being implemented but from my experience this is not being adhered to and some foster parents claim they were never given such information. 
Response:  “Discipline” has been inserted into the DPP-1291 Resource Home Discipline Policy as applicable.  Additionally, the suggestions were considered and incorporated in the first paragraph of the DPP-1291 as follows:  “The goal and purpose of discipline is to teach a child acceptable behaviors and to replace negative behaviors with positive behaviors.”  
In the listing of “Resource Parents May Not”, the last bullet has been revised as follows:  “Act in bizarre, severe, cruel or humiliating ways. Examples of unacceptable actions include, but are not limited to, verbal abuse, derogatory remarks to the child or about the child’s family, threats of removal from the home, placing non-food or painful substances in a child’s mouth” to “placing noxious, irritating or potentially damaging substances in the mouths or lips, whether food, or non-food.”
