Tip Sheet for Youth Transitioning through Foster Care

When a child first enters into commitment with the Cabinet

· Medical or Nursing screening should occur within the first two days

· EPSDT (Early, Periodic, Screening, Diagnosis, and Treatment program will give initial screening tests to all children in the Cabinet. You must contact the local health dept. and enter the correct initials.

· First Steps Program will do evaluations of children from birth to age 3 (three).
· A complete Physical Examination should be scheduled within the first two weeks.
· A Mental Health screening should occur within the first thirty (30) days.
· The school should give individual a complete and comprehensive evaluation before starting Special Education.
If the child is diagnosed with mental retardation or developmental disability (Physical)

· Child should be placed on the Supports for Community Living (SCL) Future Planning List.

· Complete Supports for Community Living application (MAP-620).

· Have a diagnosis of mental retardation or developmental disability.

· Child should meet ICF/MR level of care.

· Secure a physician's statement or statement from a QMRP (Qualified Mental Retardation Professional) of medical necessity for the need for active treatment.

· Community MHMR center would be a resource to find QMRP's
Send application to, Department of Mental Retardation, SCL Waiting List Coordinator, 100 Fair Oaks Lane 4E-E, Frankfort, Ky. 40601. Phone Number 502-564-7702.

· Application should be sent within Thirty (30) days of MR/DD diagnosis.

· Regional Office is to assist the SSW and caregiver in locating health resources that are available in the community to meet this requirement.

· If Child is showing signs of a Severe Emotional Disability while in the home.

· Contact Kentucky IMPACT. (502-564-7610)

From the ages of twelve (12) years to fifteen (15) years the child should be working on

· Independent Living Soft Skills in the Foster Home

· Problem Solving

· Anger Management

· Decision Making

· Daily Living Skills

· Cooking

· Household Responsibilities

· Laundry

· Money Management

When the child turns fourteen (14) years of age.

· Worker should verify that Individual Graduation Plan (IGP) has been started.
· Worker should contact school and ask to be invited to ARC (Admissions Release Committee) meeting.
· Worker should look for "Statement of transition needs" written on IEP
· If child has a MR/DD diagnosis at the first available case conference.
· Invite Regular Ed. Teacher

· Special Ed. Teacher

· School Counselor

· FRYSC representative.

· CMHC Representative

· Vocational Rehabilitation Counselor.

· Special Ed. Coordinator.

· Foster Parent.

· Child if possible

When the child turns 15.6 (fifteen and a half) years.

· Should be referred to Independent Living Formal Life Skills classes.
· Child should complete Aptitude tests and Job/Interest Surveys.
When the child turns Sixteen (16) years of age.

· Independent Living Formal Life Skills classes

Curriculum

· Employment

· Money Management

· Community Resources

· Housing and Education

Clients with "special needs" should also be given the opportunity to participate in Independent Living Classes.

· Worker should observe and help coordinate child's Individual Graduation Plan (I.G.P.).
· Worker should contact school and ask to be invited to ARC meeting.

· If child has a disability worker should invite Department of Vocational Rehabilitation (DVR) to the meeting.

· During meeting worker should check and make sure a transition plan has been started.

When the child turns seventeen (17) years of age at the first available case conference

· Planning if needed for Chafee I.L.P. Room and Board.

· Review Individual Graduation and Transition plans.

· Planning if needed for Guardianship.

· Invite APS to conference to discuss available community resources.

· Invite Community Mental Health Center representative if client has mental health or mental retardation issues.

At Seventeen and a half  (17.5) years.

· Child should be indicating towards extending or ending commitment.

· Should be written in case plan.

· Should be entered as a pre termination agreement.

· If there are any future changes in the child’s Title IV-E funding or Supplemental Security Income (SSI) when they turn eighteen (18) the worker should contact and notify the Regional Children Benefits Worker.

· If the child is disabled and the SSW feels the child has a continued need for support and the youth disagrees or is unable to give informed consent the child may have their commitment with the Cabinet extended by Court Order (KRS 610.110 (6)) and (KRS 2.015).
· Child must be mentally disabled or have a mental disability which impacts his/her ability to make informed life decisions and may require the on-going assistance of another in making life choices.

· Court ordered extension of commitment should be sought even it child indicates they do not want to extend commitment.

· SSW should present information to the G.A.L. expressing concerns for the client’s safety and protection if released from commitment with the Cabinet. GAL then petitions the Judge for extension of commitment on the child's behalf.

· Extension of commitment for these children should be sought with or without agreement of the child for the protection of the child. (KRS 2.015 and KRS 610.110(6)).

When the child turns eighteen (18) years of age.

· Child ends commitment or extends commitment for educational purposes.

· Ends Commitment

· Complete assessment prior to case closure.
· SSW completes all necessary case closure documentation.

· SSW develops an Aftercare Plan.

· All appropriate TWIST fields are completed.

· Child is informed they are eligible for General Adult Services for one year (As defined by KRS 209).

· Child is informed they can request to recommit within six (6) months of leaving Children Services.

· Child can continue with Independent Living Programs (Room and Board). 

· Child can still receive Tuition Waiver.

· Worker notifies court two weeks prior of youth's release from commitment.

· Notifies youth ten (10) days before aging out that services are to be terminated.

· Worker informs youth of Education Training Voucher (ETV) funding.

· Extends Commitment

· Client needs to negotiate the terms of the extension agreement between the client and the worker.

· The agreement should include the rights and responsibilities of the youth and the Cabinet with regard to employment, education, housing, finances and communication between youth and Cabinet.

· The agreement should be made part of the court record at the time of extension.

· If appropriate Chafee Independent Living Program services are offered.

· Child is eligible for Tuition Assistance.

· The youth has until the age of nineteen (19) to extend or reinstate his/her commitment to the Cabinet. 

If the child decides to pursue post secondary education the following resources should be considered.

· Federal and State financial assistance should be considered first. (PELL,KEES,CAP,K-TAG)
· Tuition Waiver; should be considered second. Tuition and Mandatory fees are waived.
· Tuition Assistance (For extended commitment only) Cabinet helps pay for books, food, housing, etc.
· Independent Living Programs that provide support services
Before completing Tuition Assistance forms all sources of academic income should be considered (Scholarships, KEES, CAP, KTAG etc.) Additional income is subtracted from tuition assistance totals.
When the Child turns twenty (20) years of age at the first available Case Conference.

· Services should be put into place that will take care of clients Payee, Case Management, Housing etc.
· For clients with MR/DD diagnosis that are on the SCL waiting list the search for potential SCL providers should be started.
· APS should be invited to familiarize themselves with case and discuss transition of services.
· Also, community partners that will provide for the needs of the client should be invited.
When the Child turns twenty (20) years and six (6) months the following should occur:

· Worker should send letter to SCL Waiting List Coordinator requesting that child be placed on the emergency waiting list. Along with the written request, the worker needs to submit a complete and updated MAP –620 application to the SCL Waiting List Coordinator. If there are any questions about the client’s eligibility for the SCL program, then the worker should include a current psychological.
· If the child receives Supplemental Security Income (SSI) at the time they are initially approved for SCL funding, the worker should immediately contact State Children’s Benefits Worker (502-564-3427).
· If child has a need for continued protection the following options for Guardianship should be considered:
· First option should always be any alternatives to Guardianship.
· Second option is general Guardianship which should include by order:
· Family
· Relatives
· Friends
· State Guardianship is always the last option.
· Worker contacts local regional guardianship office.
· Worker files the Petition to Determine if Disabled (AOC-740) in Disability Court.
· Worker gets hearing date from Disability Court Clerk (within sixty days).
· Worker's responsibility to ensure that respondent is evaluated by the interdisciplinary team.
· Interdisciplinary team (IDT) files an evaluation of respondent ten days prior to jury trial.
· Guardianship FSOS or Designee applies for Appointment of Fiduciary (AOC-745)
When the Child turns twenty-one (21) years.

· Complete assessment prior to case closure.
· SSW completes all necessary case closure documentation.

· SSW develops an Aftercare Plan.

· All appropriate TWIST fields are completed.

· Child is informed they are eligible for General Adult Services for one year.
· Worker informs youth of Education Training Voucher (ETV) funding.
· Child is notified within ten days of aging out that services are about to be terminated.
· Court is notified of child's release from commitment two weeks prior to ending commitment.
