[image: image1.png]




CABINET FOR HEALTH AND FAMILY SERVICES


DEPARTMENT FOR COMMUNITY BASED SERVICES

Division of Protection and Permanency

COA Accredited Agency  

[image: image2.wmf]
Matthew G Bevin
                     Vickie Yates Brown Glisson

Governor                                                                                                                                                                 Secretary


PROTECTION AND PERMANENCY TRANSMITTAL LETTER, 16-05
TO: 

Service Region Administrators



Service Region Administrator Associates



Service Region Clinical Associates



Regional Program Specialists



Family Services Office Supervisors

FROM:  
Gretchen Marshall


Division of Protection and Permanency

DATE:   
March 30, 2016
SUBJECT:   Contempt of Court and Locating Missing Children
Contempt is a remedy that the court may use to punish the violation of a court order, but it is neither a status nor public offense.  Recent surveys by the Administrative Office of the Courts have identified 30 jurisdictions that use contempt as the basis for a new complaint in order to generate a pickup order.  The purpose of this transmittal letter is to clarify for staff the appropriate avenue for requesting pickup orders from the courts, or for reporting noncompliance to the court.  Existing SOP has been updated to remind staff and provide clarification on the use of motions to redocket, and for requesting pickup orders.  

Additional modifications have also been issued to SOP 4.67 Locating Missing Children—Including Runaways that add information that is to be shared when making a missing person report, and updated contact information for the National Center for Missing and Exploited Children.

If you have any questions regarding this transmittal letter, please contact:

Gretchen Marshall, Quality Assurance and Policy Development Branch Manager

Gretchen.marshall@ky.gov
(502) 564-7635, ext. 3587
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