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PROTECTION AND PERMANENCY MEMORANDUM, 16-19
TO: 

Service Region Administrators



Service Region Administrator Associates



Service Region Clinical Associates



Regional Program Specialists



Family Services Office Supervisors

FROM:  
Gretchen Marshall, Assistant Director


Division of Protection and Permanency

DATE:  
September 9, 2016
SUBJECT:   New Reasonable and Prudent Parent Standard FAQs Document and Updates to the Permanency Goals in OOHC Cases Tip Sheet
The purpose of this memorandum is to inform staff of the new Reasonable and Prudent Parent Standard (RPPS) FAQs document. The Reasonable and Prudent Parent Standard (RPPS) FAQs refer to minors only, not to adults over 18 years of age and recommitted. This new document will be posted to SOP 4.30 Normalcy for Children and Youth in Out of Home Care under the Forms and Resources section and to the Related Resources browser. 
Also, updates have been made to the Permanency Goals in OOHC Cases Tip Sheet in order to reflect changes in the Planned Permanent Living Arrangement (PPLA) federal requirements.
If you have any questions concerning the Reasonable and Prudent Parent Standard FAQs document, please contact:

Jennifer Thornhill, PCC Liaison

Jennifer.Thornhill@ky.gov   

(502) 564-6852, ext. 3608

If you have any questions concerning the Permanency Goals in OOHC Cases Tip Sheet, please contact:

Dee Dee Ward, Permanency Round Table Administrator

Deedee.Ward@ky.gov 

(502) 564-2147, ext. 3632
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