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PROTECTION AND PERMANENCY INFORMATION MEMORANDUM, 12-11 

TO: 

Service Region Administrators



Service Region Administrator Associates



Service Region Clinical Associates



Regional Program Specialists



Family Services Office Supervisors

FROM:  
Michael Cheek, Director



Division of Protection and Permanency

DATE:  
May 10, 2012


SUBJECT:  
New Pediatric Abusive Head Trauma Training for Foster Parents
In 2010, KRS 199.464 became effective.  This law requires all foster parents to receive training in pediatric abusive head trauma.  The initial training for all foster parents must be completed by December 31, 2013.  Thereafter, foster parents are required to attend a training once every five (5) years.  Only Cabinet approved training will meet the requirements of KRS 199.464.  Similar training from a different source will not qualify as meeting the requirement of KRS 199.464.

Foster parents will have the option to receive the pediatric abusive head trauma training through regional group training events or through TRIS (Training Records Information System) online training.  Identified staff have begun providing this group training at several venues, including the annual medically fragile training conference, as well as regional training events.  Additional group trainings will continue to be available and can be arranged through the regional training coordinator or the regional nurse consultant inspector as needed.  Instructions for access to the online training are attached.
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