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Protection and Permanency MEMORANDUM PPM 10-05
TO:


Service Region Administrators


Service Region Administrator Associates


Service Region Clinical Associates

 


Regional Program Specialists

 
 

Family Services Office Supervisors

 
  FROM:        
Mike Cheek, Director



                
Division of Protection and Permanency

DATE:

  
March 4, 2010
SUBJECT:  
Verbal Notification of Finding 
The purpose of this memorandum is to remind staff of existing content in SOP 7B.10 Notification. If a client is being verbally notified of a substantiated child abuse finding, a copy of the DPP-152 Child Protective Services (CPS) Substantiated Investigation Notification Letter must be provided to the client at that time, along with the signature of the witness to verify this occurred. Please review the revised Verbal Notification of Finding form for further clarification.
In order to ensure due process was appropriately afforded to perpetrators in each substantiated child abuse report, it is important for this process to be completed accurately, and for the documentation to be included in the case file. Adherence to the established procedure and accurate documentation are required under administrative regulations and federal law (per 922 KAR 1:330, 922 KAR 1:480, and 42 U.S.C. 5106a(b)(2)(a)).
If you have any questions concerning this memorandum, please contact Lisa Smith at lisar.smith@ky.gov or (502)564-7536 ext 4078.
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