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Protection and Permanency MEMORANDUM PPM 05-23
TO:

Service Region Administrators

Service Region Administrator Associates

 

Regional Program Specialists

 

Family Services Office Supervisors

FROM:


Michelle Sanborn, Director

Division of Protection and Permanency

DATE:

September 21, 2005
SUBJECT: Information regarding Standard of Practice (SOP) 7E.2.7 Out of Home Care (OOHC) Exit Interview and the Allocation / Tracking of Exit Interviews per Region
The purpose of this memorandum is to inform staff of the number of special request exit interviews that will be allocated to each service region as specified by SOP 7E.2.7 OOHC Exit Interview. The number of exit interview requests is limited to 150 statewide. The allocation of exit interviews is based on the percentage of each region’s OOHC cases compared to the states total number of OOHC cases using the most recent CHIPS (TWS-058) report.  
The Exit Interview Tracking Chart that the OOHC branch is using to monitor the request per region is located in the resource section of the DPP online manuals website. Service regions may also use this chart to track the number of special exit interviews used and the number remaining. There are two (2) “wild card” exit interviews that will be used by the OOHC branch for a region that has a legitimate need but may have gone over their number of allotted interviews for the year.

If you have any questions concerning this memorandum, please contact Mary Ellen Nold at MaryEllen.Nold@ky.gov or (502) 564-2147 (x-4461).
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